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Attachment B - Employment Agreement

COUNTY OF ORANGE
EVMPLOYMENT AGREEMENT
FOR
EXECUTIVE DIRECTOR

OF THE
OFFICE OF INDEPENDENT REVIEW

This Employment Agreement for the Executive Director of the Office of Independent
Review ("AGREEMENT") is made by and between the County of Orange (*COUNTY") and Kevin
ROGAN (herelnafter ‘ROGAN’).

. IT 1S MUTUALLY AGREED:

1. PPOINTMENT

The COUNTY herby employs ROGAN ag the Executive Director of the Office of
Independent Review (‘EXECUTIVE DIRECTOR") and ROGAN hereby accepts this appointment
to the position of EXECUTIVE DIRECTOR on the terms and conditions specified hereln.

2  TERM

This AGREEMENT Is for a thres-year term cammencing on ';_[, 6_, 2018, and ending on
ét, &, 2021 (hereinafter "EXPIRATION DATE"). '

3. DUTIES, RESPONSIBILITIES, AND AUTHORITY

Under the direction of the Board of Supervisors (‘BOARD"), ROGAN, as EXECUTIVE
DIRECTOR, shall be responsible for the performance of the Office of indepsndent Review’s
("OIR") duties identifled in Section 1-2-226 of the Codifled Ordinances of the County of
Orange. These duties inolude, but are not limited to, the following: reviewing specific incidents
that involve the Orange County Sheriff-Coroner Department, Probation Department, Office of
the District Attomey, Office of the Public Defender and the Soclal Services Agency (herelnafter
‘relevant County Department(s)"); serving as an Independent resource and counsel for the
BOARD to ensure accountability in the performance and operations of relevant County
Departments; providing the BOARD with perlodic status reports on all Investigations, significant
matters, and projects within the purview of the OIR; fumishing legal advice to the BOARD and
relevant County Depariments concerning matters within the OIR's responsibiiities; and,
reviewing with County Counsel, County Risk Management, and relevant County Departments
Incidents or allegations implicating significant liabliity risks to the COUNTY.,

4. COMPLIANCE WITH THE LAW

ROGAN shall, during the term of this AGREEMENT, comply with afl laws and regulations,
and all Ordinances of the County of Orange, including Sectlons 1-2-225 and 1-2-228 of the
Codifled Ordinances of the County of Orange. By signing this AGREEMENT, ROGAN
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acknowledges that, as EXECUTIVE DIRECTOR, he, shall be a “designated employee” required
to file a Statement of Economic Interests (FPPC Form 700) and that he must comply with the
Orange County Gift Ban Ordinance (commencing at Section 1-3-21 of the Codified Ordinances
of the County of Orange).

6.  PERFORMANCE EVAI UATION ,

The BOARD will evaluate the performance of ROGAN both formally and informaliy on an
ongoing basis, At least annually, however, ROGAN shall receive a formal evaluation based on
his perfformance as EXECUTIVE DIRECTOR. However, a fallure to timely complete this formal
evaluation will not affect any other provision of this AGREEMENT,

6. COMPENSATION, BENEFITS, AND ANNUAL LEAVE

. For services rendered to the COUNTY as EXECUTIVE DIRECTOR, ROGAN shall be

compensated on a salary basis through the EXPIRATION DATE of this AGREEMENT in the
annual amount of two hundred and ten thousand dollars ($210,000). ROGAN shall receive salary
payments in the same manner, and at the same times, as other COUNTY Executive Management
(Group 1l) employees generally. As the positon of EXECUTIVE DIRECTOR is an overtime-
exempt executive position, ROGAN shall not be entitled to overtime pay under either the Fair
Labor Standards Act or Califormnia law.

Upon the commencement of employment, the COUNTY will grant ROGAN one hundred
twenty (120) hours of vacation time balances, and ROGAN will accrue .0962 hours of vacation
for each hour worked (approximately five (5) weeks annually). Upon appointment as EXECUTIVE
DIRECTOR, ROGAN will accrue .0482 hours of sick leave with pay for each hour of pay
(approximately twelve (12) days annually). ROGAN shall be entitled to a payoff for all accrued,
unused Vacation time (but not sick leave with pay), at the time of separation of employment, in
accordance with the requirements of California law.

ROGAN shall receive the same benefits generally provided to other Executive
Management (Group. il) employees, except as otherwise provided herein or in other acts of the
BOARD. ROGAN shall be a member of the Orange County Empioyees Retirement System, and
shall be required to pay the employee's share of the- normal cost of his pension benefit plus the
complete reverse pick-up,

7 RESIGNATION/TERMINATION

ROGAN shall serve as EXECUTIVE DIRECTOR at the sole pleasure of the BOARD. This
AGREEMENT may be terminated “at will" by eithet ROGAN or the BOARD at any time, and
without notice. Upon termination of this AGREEMENT, ROGAN'S authority as the EXECUTIVE
DIRECTOR shall Inmediately terminate and revert to the BOARD.

ROGAN is advised and, with his signature below, hereby acknowledges and agrees that
he shall have.none of the due process rights of a regular, full-ime COUNTY employee. As a
condition of his appointment, ROGAN knowingly, willingly, and voluntarily gives up, waives, and
disclaims any and all rights he may have, express or implied, to any nofice and/or hearing either
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befre ar afier temminadionm of this AGRBEMENT, and o smy contmued empliopment with e
COURNTY after tenminaition of Hhis AGRESMENT.

lim e event e BOARD tenmimstes this AGREEMENT, ROGAN shalll recsive fiom the
COUNTY @ lummp stum eeveramce payment, equal to the sum of S0 calendar days of salany,

payaiie as wages, less amy appliceble taxes and deductiions, amnd the COUNTYS shane of e
oosts of ROGAN'S iealiin insurames pramiums.

This AGREEMENT shalll temminztes automsdicaily, wiftowt forher adion of the BOARD,
amndi ROGAN sitnaill molt e enbiilzd to this ar any ofher sswecann: pedkags feom e COURNTY, if:
(1) ROGAN wollunitznily resigms his employment; ar, (2) fhe BOARID taminsies this AGREEMENT
fror “groad cause” umdar e legal stamdeand seit forth im Cotram v. Rolins Huolly Hell intenmatiiomel,
lemez.,, 17 Cail. 41 O3 (1DGE).

B MWERGER

Tihis AGREEMENT is infended as the final exmession of fhe agreement betwean the
COUNTY amd ROGAMN. Mo represemtaiions, inducsmants, pramises sindior soreements, il ar
varniitestn, v [oeem mata oy smy party or any person actimg an el of smy paty, which e not
emiodied herein, Mo otiher agreemeant, steiement, or promise beyand the tenms @nd condibions
expressly stated in s AGREEMERNT are bimding.

8.  WODIRIGATION
Trihits ATHRIEIERIENTT moay e mmodified by moutust agresment hetween fhe COIUNTY mmd

[ROGAN. Hipwueuer, no weahver ar modificaiion of thiis AGREEMIENT shall ibe vt wnlss in wiribing
aindl diully exacuted ty e parties hereto.

i, ACKNDWLEDGEMENT AND CONSENT

By signing batow, ROGAN amd Andiew Do, Climinman of the BOARD, adiing omn bl of
e QOUNTY, acknowiedye that they esch eve ead and fuly undsistand the tams amd
comdifimns of fis AGREEMENT, amd theit they conpant and agres v e=ch and eveny teom amd
comdifiicm coinfaimed nemesimn.

%M%—‘ fz&:zgﬂif

Keim Rogam // Datte
N

:6//3/1?
Chaimmyan Amdiresw Do Y st

Suppesnvitsar, 1 District
Qramyz Countly Bozrd of Swupendmons
Coumiy of Oramge

Page 3 of 3

Page 3 of 4




Attachment B - Employment Agreement

Signed and certified that a copy of this
document has been delivered to the Chairman
of the Board per G.C. Sec. 25103, Reso 79-1535

Attest;

Robin/gtieler
Clerk of the Board of Supervisaors
Orange County, California

Approved as to form:
Office of the County Counsel
Orange County, California

By: F / "\-—yw
Leon J. Page
County Counsel
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